Celerity Nascent Charter School
An Equal Opportunity Employer

CERTIFICATED/CLASSIFIED CONFIDENTIAL APPLICATION™

INSTRUCTIONS: Fill out completely. Type or print. This application and any attachments become the property of Celerity
Nascent Charter School. In order that your application be properly evaluated it is essential that all of the following
questions be answered carefully and completely.

Contract title or Position desired: : Date of Application:
WOULD YOU ACCEPT: Substitute Work Part-time Long-term Substitute
Name (Please Print) Phone No. {with Area Code) Social Security No.
Last First Middle
MAILING ADDRESS:

Street/Apt. # City Zip Code

Can you upon employment provide proof of age if under 18 years of age? O Yes O No

How did you hear of this position?

Name, Address, and Telephone Numbers of Persons to Notify in Case of Emergency:
1. 2.

EDUCATION: Did you receive a high school diploma? 0 Yes O No GED?

High School:

Name | City and State

Please list in order of attendance, all education institutions attended after high school. The information on all items below
should be complete and accurate. The information is used as the preliminary basis for determining salary.

Colleges/Institutions Attended Course of Study From To List Last Year List Type of Degree
(date) (date) Completed

List apprenticeship, trade, vocational, business school, or any other special training, licenses or certificates you hold which
you believe to be relevant for this position:

©EdTecInc. 2004 ECO v.1.0 P#1 - Certificated/Classified Confidential Application
Last Revised May 20, 2005
page V-P-3



Celerity Nascent Charter School

Are you a current member of the State Teachers Retirement System (STRS) or another retirement program?
if so, have you withdrawn your funds? OYes ONo
If a member of another retirement program, please name:

NOTE: As a condition of employment, you will be required to be FINGERPRINTED, produce evidence that you are FREE
OF ACTIVE TUBERCULOSIS, and furnish documentation that verifies your identity and right to work in the U.S.

YES NO
Have you ever been discharged, or asked to resign from a position? O O
Have you ever been convicted or found guilty of, or pleaded no contest to a crime? ] 0
Have you been convicted of a misdemeanor within the last two years (excluding traffic violations)? O O
Have you ever had any professional license, degree, or privilege revoked or suspended? O 0

If your answer is "yes” to any of the above questions, you must complete the box below, irrespective of any dismissal
under the provisions of 1203.4 of the Penal Code. A criminal record will not automatically disqualify you from
employment, but failure to disclose and list all convictions on this form may result in dlsquahﬁcatlon or dismissal.

| Date & Location of Arrest | Convuctlon
flist. month/day/year of airest and T (hst crlmes for whichyou -
‘ ¢ity/state where arrested) candinclude ccde #)

CALIFORNIA CREDENTIALS:
California credentials you now hold: Expiration Date:

Expiration Date:

California credentials for which you Application Date:
have applied:

Application Date:

Out-of-State credentials you now hold: Expiration Date:

Expiration Date:

STUDENT TEACHING OR FIELD WORK:

From To Subject, Grade Name and Address of Coll Universi Hours
{Date) (Date) Levels, or Area Master or Cooperating Teacher ollege or University {Semester or Quarter)
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Celerity Nascent Charter School

EXPERIENCE: List all employment beginning with your present employment and work history. Also include periods of
unemployment. Use additional sheets if more space is required.

Present Employer ~ From To
Month/Year Month/Year
Address Total
Month/Year
Phone Supervisor,
YourTitle Full-Time Part-Time,
Duties Last Salary
Reason for Leaving
Present Employer From To
Month/Year Month/Year
Address Total
Month/Year
Phone Supervisor.
YourTitle, Full-Time Part-Time,
Duties Last Salary
Reason for Leaving
Present Employer. From To
Month/Year Month/Year
Address Total
Month/Year
Phone Supervisor.
YourTitle Full-Time, Part-Time,
Duties Last Salary
Reason for Leaving
Present Employer From To
Month/Year Month/Year
Address Total
Month/Year
Phone Supervisor
YourTitle Full-Time, Part-Time
Duties Last Salary
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Celerity Nascent Charter School

Present Employer. From To
Month/Year Month/Year
Address Total
Month/Year
Phone Supervisor,
YourTitle Full-Time Part-Time
Duties Last Salary

Reason for Leaving

Specify any language, other than English, which you speak, read, or write: (Check all that apply)

Speak  Read Write Fluent

REFERENCES: (Other than relatives or former employers)

NAME ADDRESS PROFESSION & PHONE NUMBER

CO-CURRICULAR ACTIVITIES: Circle the co-curricular assignments which you will accept (experience is not necessary)
club/class advisor; dance/game, etc. supervision; drill team; coaching boys/girls athletics; other
Candidates should list high school and college athletic experience under remarks.

ADDITIONAL REMARKS: Please provide details to above items and/or any further information you believe is pertinent.

| hereby certify that all statements made herein are true and correct to the best of my knowledge and belief and
authorize investigation (which may include, but is not limited to, a seven-year felony/misdemeanor criminal check,
a Child Sex Offender check, a DMV report of driving history for 3-5 years listing tickets and accidents, and a Social
Security trace) of all statements herein recorded. 1 understand that any misstatements, omissions, or false
statements are a cause for rejection, removal from eligibility or dismissal, and that | have the right to withdraw my
application if a preliminary investigation as stated is not acceptable. | release from all liability persons and
organizations reporting information required by this application.

Signature of Applicant Date

Celerity Nascent Charter School does not discriminate on the basis of race, creed color, national origin, ethnicity, ancestry, age religion, political
affiliation, gender, mental or physical disability, sexual orientation, marital status, citizenship status, medical condition, or any other basis protected by
federal, state, or local law, ordinance or regulation, in its education program(s) or employment.
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